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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

I NSTI TUTE OF MANAGEMENT STUDI ES, CAREER
DEVELOPMENT RESEARCH, AHMEDNAGAR

Name of the head of the Institution

DR. MEHERNOSH B. MEHTA

Designation

Di rect or

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0241- 2346532

Mobile no.

9822079675

Registered Email

i mecdr_anr @snl .in

Alternate Email

mreher nosh@mai | . com

Address | MSCD&R, | M5 Canmpus, Station Road,
City/Town Ahrmednagar
State/UT Mahar ashtra

Pincode

414001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. HatimF. Kayum

Phone no/Alternate Phone no.

02412346532

Mobile no.

9860076110

Registered Email

hat i nkayum @nmai | . com

Alternate Email

mreher nosh@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://inscdr.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. inscdr.ac.in/index.php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
2 A+ 3.44 2018 16- Aug- 2018 15- Aug- 2023

6. Date of Establishment of IQAC

01- Nov- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wonen Entrepreneurs Expo
2019

04- Jan- 2019 500



http://imscdr.in/
http://www.imscdr.ac.in/index.php

Onl i ne Subni ssi on of 01-Cct-2018 377

Gri evances 275

NAAC Ment ori ng 01-Jul -2018 6
365

Hel p Col | eges and 01-Jul -2018 5

Institutes for NAAC 365

Accredi tation

Digitization of Ph. D. 18- Apr-2019 17

Thesi s 200

Encour agi ng Non teaching 18- Apr- 2019 3

staff for witing 200

Resear ch Paper on Best

Practices in CAP

Adm ni stration

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

| MSCD&R Pur chase of SPPU 2018 250000

Sol ar Heat er 1
| MSCD&R Pur chase of SPPU 2018 100000

Equi pnent s 1

(Wat er Cool er)
No Files Upl oaded !'!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Assisted nunerous colleges and institutions |located in and around Ahmednagar
district in their Assessment and Accreditation. 2) Online Subm ssion of



https://assessmentonline.naac.gov.in/public/Postacc/Formation/926_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/926_Minutes.pdf

Gri evances on | M5 Wbsite 3) Wnen Entrepreneurs Expo 2019 4) NAAC Mentoring 5)
Digitization of Ph. D. Thesis 6) Encouraging Non teaching staff for witing
Research Paper on Best Practices in CAP Adm nistration

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

to assi st nunerous coll eges and
institutions |located in and around
Ahrmednagar district in their Assessnent
and Accreditation

Actual Iy assisted six colleges and
institutions located in and around
Ahnmednagar district in their Assessnent
and Accreditation

Onli ne Subm ssion of Grievances on | M5
Website

Provi sion for Online Subm ssion of
Gi evances on | M5 Wbsite made

To conduct exhibition for Entrepreneurs

Wonen Entrepreneurs Expo 2019
conducting in January 2019

To Digitized of Ph. D. Thesis of
Research Students of the Institute

Digitization of Ph. D. Thesis of
sevent een research scholars done in
April 2019

Encour agi ng Non teaching staff for
witing Research Papers

Three Non teaching staff wote Research
Paper on Best Practices in CAP
Admi ni stration

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 16- Cct - 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 18- Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MS in the Institute consist of
di fferent nodul es including Adm ssions,



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/926_Contribution.xlsx

Accounts, Departnents, etc. MS hel ps
the Director and Managi ng Society to
have updated information which helps to
take appropriate decisions. The finance
departnent is using Tally software for
is functioning since 2008. Since then
all finance related activities are
perforned on this software. The
salaries of the staff nenbers are

rel eased directly to their bank
accounts. The conpl ete adm ssion
process of the students is through
centralized admi ssion process by DTE
Right from CET to confirmation of

admi ssion in the institute is done
online. Once the student is admitted,
his/her information is stored in the
dat abase of the institutes system
Further, filling of the exam nation
formfor university examis al so
online. The institute comruni cates

i mportant nessages to the students via
mass SM5 system online. The students
information is stored on google drive,
whi ch can be retrieved whenever
required. The S P Pune university

exam nation pattern is becom ng nore
and nore eoriented. Activities like
examformfilling, online exam hal
ticket generation, seating arrangenent
etc. are done online. The institute
feeds internal marks online through
university portal. Revaluation,
rechecki ng of papers, result
declaration of revaluation, all these
are done online. 30 marks of university
| evel subjects are covered under online
exam These exans are conducted by
university. The institute provides
infrastructure and required
efacilities. The Institute is connected
to all governing bodies and
Institutions through Internet and ot her
sof twares. Submi ssion of the students
information is done online to
Directorate of Technical Educati on.
Vari ous comuni cations, subm ssions,
liasoning activities related to S P
Pune University, are done online. Al so
activities related to Fees Regul ating
Aut hority are done through internet.
The Institute uses Anmsoft software for
internal functioning and for adm ssion
and admi nistration work. The
Administrative activities are mainly
done through E Resources. Students
related activities are conducted

t hrough internet or other online




resources. Al Students work with
reference to university, are done
online. Internal official comunication
to all teaching and nonteaching staff
is done through e mail. The departnents
al so comuni cate through students
taking help of e mail and social nedia
(what sapp), Facebook page etc. The
Activity Report is an inportant
component of M S which gives all the
details of Activity carried out. This
is prepared by the person conducting
the activity and is verified by the
Head of Departnent / Section Head and
then, confirnmed by the Director.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

| MSCD&R ensures effective curriculumdelivery through well planned and
docunented process. In order to ensure effective planning of various
programes, an Academnic Cal endar is prepared at the beginning of every acadenic
year. |In Academ c Cal endar, various programres, delivery of |ectures,
compl etion of syllabus, internal exam nation, internal viva, publication of
student magazi ne, dates of various conpetitions, sports and other co-curricular
activities are scheduled well in advance. The aspects of Acadenic Cal endar is
first discussed at departnmental |evel and then, finalized for the departnents.
After that, it is combined for the whole institute. Savitribai Phule Pune
Uni versity prescribes the syllabus in the website ww. uni pune.in. Institute
refers the same syllabus to the faculties and students. Nunber of |ectures are
schedul ed and delivered as per the nunber of sessions prescribed by university
in the syllabus for each senester. The program objectives and course objectives
are clearly stated for each subject. The work | oad as per the norns for each
faculty is ascertained and accordingly the nunber of |ectures per week is given
to each faculty. Tine-table is scheduled with proper and effective conbination
of theory and practical subjects to ensure attentive |earning of the students.
Faculty menbers plan the teaching process of their course at the beginning of
the session. Teaching Plan includes objectives of course, teaching |earning
net hods, evaluation criteria and periodical targets. Faculty nenmbers eval uate
the progranme on a regul ar basis and do proper revision to cover backlog if
any. Each faculty does internal evaluation of students based on the unit test,
attendance, presentations, assignnments, projects, role plays, case study, field
work and internal examinations. This is in addition to external evaluation of
students by S. P. Pune University. Question bank is prepared by faculty menbers
and given to students for practice. Faculty nmenbers give feedback to students
regardi ng student’s performance in internal exam nation. For proper
i npl enentati on of plans, heads of respective departnents regularly nonitor the
plans with actual and tries to find out deviation if any and take corrective
action. For exanple: if any |lecture had not taken place due to holiday
decl ared, then conpensating extra lecture to be taken is discussed and
finalized by the Head of departnent with the concerned faculty nmenber. | MSCD&R
al so takes foll owup of planning made through feedback. Feedback is collected
fromstudents to know progress of syllabus, academ cs and curricul um and al so




to know performance of faculty nenmbers. Feedback is also collected from
parents, alummi, enployers, teacher which includes aspects about the academ cs,
coverage of syllabus, etc. Feedback is discussed and necessary action is taken
on the basis of feedback.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Di plonma in Di pl oma in 01/ 09/ 2018 180 Bot h Event
Event Event Managenent
Managenent Managenent
(Revi sed) (Revi sed)

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBA Rural and Agri Business 01/ 07/ 2018
Managenent
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Managenent 01/ 07/ 2018
MCA Conput er s 01/07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
16

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Di pl ona i n Event
Managenent (Revi sed)

01/ 09/ 2018

16

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA Managenent 102
MCA Conmput er s 26
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/926_Program_introduced_1573277685.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/926_Value_added_courses_1573206026.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/926_Projects_undertaken_1573100541.xlsx

Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Par ent .

syl | abus,
from student
Di rector.
for further

t eachers,
al so kept at

taken from all
during Al umi

Then it
taken in every termfromthe student.
In Oientation,
They tell

action.
conpl ai nts and suggesti ons.
head of departnment or to Director.

prom nent places in the Institute.

Meet .

witten feedback on teaching,
don’t under st and,

and conmuni cated to faculty menber.

deci ded. This summari sed feedback |,
is communi cated to teacher.

Depart ment have senior and experience faculty nenbers.
contact with industry through alumi.
| at est technol ogi es used. Accordingly they suggests revisions.
st akehol ders using different neans.
Parents Teacher
Enpl oyers feedback is taken via enai

of every teacher

they nmentions accordingly. Once teacher
f eedback about conpl etion and topics needs to be retaught
In every term a formal
in witing. This feedback is anal ysed and sunmari sed and action is
with the comment are discussed with
Feedback on infrastructure is

i s anal ysed and presented to Director
reporting of

It

students are infornmed about
t heir suggestions or conplaints to
Apart fromthis,

They take feedback from al umi

Feedback is

Feedback is taken

Meet are arranged to take feedback from

or telephonically. Students give
in every senester.

conpl ete the

Al umi

They are in continuous

about

In case they

is taken

f eedback i s taken

suggestion box is

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Managenent 240 240 222
MCA Conput er 270 270 155
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 377 0 23 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Toolsand
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/926_Demand_ratio_1572940427.xlsx

23

23 4

10

1 6

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Faculty is friend, philosopher and guide of students. Counseling and mentoring is a regular activity at IMSCDR
which helps students to identify, understand and solve their problems develop students’ overall personality and
to make them responsible corporate citizens. This activity is done by faculty members for each student
separately. All faculty members have attended training on how to do effective counseling and mentoring. One
faculty member from each department works as coordinator of this activity for that department. She/He allots
prospective students to each faculty members, before students take admission to the institute. This allows
students to open up and speak freely. Mentoring starts before prospective students take admission to the
institute and continues till the end of programme. Mentor understands student’s family background, financial
background, academic score of earlier examinations, career path selected. Mentor helps students in selecting a
proper programme, specialization, courses. They also help in filling of CET form, preparation for CET, selecting
choices of institutes, scholarships available, documents required for scholarships and admission. If required,
mentor arranges orientation for CET in the college or institutes of mentees. This act makes them aware about
strengths and weaknesses of their personality. It helps students realize their ownself and potential and
channelize their career. They also inform students about deadlines for various scholarships, activities scheduled
by the department, institute and university. Mentor finds out capability and willingness of each student and
accordingly suggests different techniques of study, writing answers in examinations. They also help students in
getting industry for internship. Once the result of examination is declared, mentor analyses result and give
suggestion for the improvement. Mentor is in continuous contact with mentee. They use social media for contacts
and communication. They keep on sending instruction and information through social media. They guide
students in carrying out project work, preparation of project report, presentation of project at time of project viva.
Every student at least sees their mentor once in the semester. Mentor, through their contact and with help of
alumni, arranges placement drives for the students. They keep track of their score in aptitude test, technical test,
and technical interview. They guide for placement preparation. Mentor takes efforts and see that their mentee is
selected in a right industry and at right post. They also gives orientation to the mentee about ‘dos’ and ‘don’t’
in the industry. They also maintains contact with the immediate boss and take continuous feed from them about
the working, behavior in the industry, attitude, progress and guides students accordingly Even after passing out
from the institute, students take guidance from their mentor. Thus, the mentoring starts before the students

enrolls and continues throughout the academic period of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
377 23 16: 1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

23

23

0

3

14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. M B. Mehta Di rector Quru Dronacharya
Award for Best
Shi kshak from
Econom ¢ For Health
and Educati on
G owt h, New Del hi
2018 Dr. Meera Kul karni Pr of essor Best Paper Award
from Research
Devel opnent




Associ ati on and
Research
Devel opnent
Research
Foundati on, Pune

2019 Dr. Meera Kul kar ni Pr of essor Lady Idol 2019 from
Sayadri Milticity
Ni dhi Ltd.

Ahnednagar

| coni ¢ Achi evers

Award from lconic

Achi evers Counci |,
Del hi

2019 Dr. M B. Mehta Di rector

2019 Dr. M B. Mehta Di rector Gol den | mage of
I nternational Award
for Tal ented
Personalities from
Associ ation for
Ri si ng and Tal ent ed

Personalities

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA VBA I /1 12/ 12/ 2018 23/ 01/ 2019
VBA VBA /1l 12/ 12/ 2018 23/ 01/ 2019
VBA VBA 1171 14/ 05/ 2019 06/ 07/ 2019
VBA VBA IV 10/ 05/ 2019 06/ 07/ 2019
MCA MCA /1 12/ 12/ 2018 18/ 01/ 2019
MCA MCA /1l 12/12/ 2018 18/ 01/ 2019
MCA MCA \/ARN 19/ 12/ 2018 18/ 01/ 2019
MCA MCA 1171 11/ 05/ 2019 04/ 07/ 2019
MCA MCA IV 11/ 05/ 2019 04/ 07/ 2019
MCA MCA VI 11/ 05/ 2019 04/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

At | MSCDR, the internal evaluation systemis continuous, fair and transparent.
Head of the departnment prepare list of subject, value addition for each
senmester. This list is send to all faculty nenbers of the departnent via emil
for their choices of the subjects. Faculty nenbers reply the subjects of their
interest with additional input or value addition in the subject. Subject
all ocation is done at |east two nonths before the commencenent of the regul ar
theory classes. Every faculty nenber prepares their |ecture/practical plan and
get it approved fromthe Head of the departnent. This plan includes, |ist of
reference books, teaching pedagogy, evaluation system Every faculty nenber nay



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/926_Honours_recieved_1573206710.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/926_Evaluation_1572941399.xlsx

use different system for continuous internal evaluation. |M ensures that
evaluation is fair and transparent and different methods are experinented. This
| ecture/practical plan is then upl oaded on google drive. Link of file is send
to all faculty nenbers for further access and update. ?Refornms in Continuous
I nternal Eval uation includes ensuring total transparency in informng students
regardi ng the schedul es of exami nations, nmethods of marking and what is
expected from students. Evaluation methods are comunicated to the students in
orientation progranme which is organi zed for every course in the beginning of
academ ¢ session. Schedul es are conmuni cated to students through exam nation
time tables well in advance. Teachers al so conmuni cate evaluation criteria to
students whil e teaching. For MBA programre, there is further reformin interna
eval uation system For MBA, evaluation ratio is 20:30:50, neaning total 100
mar ks are divided into three conponents, i.e. 20 marks for Online Exam at the
institute, 30 nmarks for evaluation by internal teachers and 50 marks for
ext ernal exam conducted by University. For MCA programme, evaluation ratio is
30: 70, meaning total 100 nmarks are divided into 30 marks for interna
eval uation and 70 marks for external evaluation. Internal evaluation is an
ongoi ng process and is based on attendance, participation of students in
cl assroom di scussi ons, presentations, tests, assignments, projects, tutorials
and internal exam nations. As part of reformin CHE system students are given
f eedback about their performance and suggestions to inprove their performnmance
by respective faculty nmenbers. Also within the broad franmework, teaching
faculty is given flexibility on nmethods of Continuous Internal Eval uation.
Another reformin CIE is that corrected answer papers and marks scored in
i nternal exam nations, assignments and tutorials are shown to students. This
enabl es students to reduce their weaknesses in courses taught and strengthen
their witing skills. I MSCDR al so encourages faculty nenber to participate in
Uni versity evaluation work — CAP (Central Assessnent Programme) and suggest
refornms and i nprovenments by way of attending neetings related to eval uation,
paper setting and paper assessnent / checking. In addition to internal and
external evaluation, concurrent evaluation of students has al so been adopted
Anot her major reformin evaluation systemis use of grades in final score sheet
of students. Final score report which includes both internal and externa
eval uati on shows grades in various courses obtained by students. The gradi ng
system as everyone knows is nore equalitarian.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ c cal endar is prepared by Head of each departnent before the academ c
year comence. This calendar is weekly cal endar conprising of week nunber,
starting date of week, ending date of week, activities to be perforned in the
week and responsible faculty nmenber. This calendar is send to all faculty
menbers of the department for their suggestions, queries. Once queries are
resol ved and rel evant suggestions are incorporated it if finalized and pl aced
on google drive for further access and update. This contains commencenent of
t heory classes, practical, project work, counseling and nentoring activity,
pl acenent preparation activities, cocurricular activities, extracurricular
activities, commencenent of internal exam nation, etc. Academ c Cal endar as a
part of prospective plan is also discussed in the Board of Control Meeting as
wel | as Col |l ege Devel opnent Conmittee Meeting.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww inscdr.ac.in/docunents/igac/criteria2/2.6.1%0Progran?®0Qut cones, %20
Cour se%?0Qut cones¥®0&Y20Mechani sn®@200f %20Conmuni cat i on. pdf



http://www.imscdr.ac.in/documents/iqac/criteria2/2.6.1%20Program%20Outcomes,%20Course%20Outcomes%20&%20Mechanism%20of%20Communication.pdf
http://www.imscdr.ac.in/documents/iqac/criteria2/2.6.1%20Program%20Outcomes,%20Course%20Outcomes%20&%20Mechanism%20of%20Communication.pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MBA MBA Managenent 103 96 93. 20
MCA MCA Conput er 52 44 84. 62
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. i nscdr. ac.in/index. php

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 2 BCUD, Pune 1.5 0. 47
Uni versity
M nor Projects 2 BCUD Pune 1.2 0.34
Uni versity

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Communi ty(TLC)
“ Power tal

Teachi ng Learni ng

Raj endra Bagwe”
Ahnmednagar

progr ame:
k with
for MDC

Managenment Dept .

25/ 11/ 2018

Mar ket i ng of

Spi ces processing for
M tcon consul tancy Pune

Food and

Managenent Dept.

10/ 10/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Al N5 Dr. Swati I nt ernati onal 03/01/ 2019 Li brarian Award
CQut st andi ng Bar nabas Associ ati on of
Li brarian Award I ndi an
Managenent
Schol ars
NAAC A Pl us | MSCDR NAAC, Bangal ore 16/ 08/ 2018 Institute
Gr ade Ahnmednagar Accreditation
Best Paper Dr. Meera Resear ch 09/ 09/ 2018 Research
Awar d Kul kar ni Devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/926_Pass_percentage_1572941836.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/926_Research_Fund_1572942145.xlsx

Associ ati on and

Resear ch
Devel opnent
Resear ch
Foundat i on,
Pune
Lady Idol 2019 Dr. Meera Sayadr i 09/ 05/ 2019 Wonen with
Kul kar ni Mul ticity Ni dhi i mpact
Ltd. Ahnednagar achi evenment in
society, from
vari ous wal ks
of life in
Mahar ashtra
| conic Dr. M B. Mehta | conic 09/ 04/ 2019 | conic
Achi evers Award Achi evers Achi evers in
Counci |, Del hi education
Col den Image of |Dr. M B. Mehta |Associ ation for 15/ 02/ 2019 Associ ation for
I nt er nati onal Ri si ng and Ri si ng and
Awar d for Tal ent ed Tal ent ed
Tal ent ed Personalities Personalities
Personalities
GQuru Dr. M B. Mehta| Econoni ¢ For 12/ 04/ 2019 Best Teacher
Dr onacharya Heal t h and
Awar d for Best Educati on
Shi kshak G owt h, New
Del hi
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
3 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

| MS Research Centre

4

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managemnent 3 4. 27
Nat i onal I T 1 0.01
Nat i onal Li brary 1 0.01
Nat i onal Admi ni stration 1 0.01



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/926_Awards_won_1573207020.xlsx

| nt er nat i onal

Managenent

1

5.

75

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Managenent 1
Li brary 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi na
rs/ Wor kshops

3

15

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wonen Entrepreneurs | M5 SEEDC and 2 25
Expo’ 2019 (25th - Chor di ya Food
26th Cct 2018 Product s,
Ahnednagar
Bl ood Donation Canp || M and Janakal yan 3 50
(22nd January 2019 Bl ood Bank,
Ahnmednagar
Chri st mas | M5 and Snehabandh 3 125
Cel ebration (19th
Dec 2018)

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/926_Books_and_Chapters_1572942749.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/926_Faculty_participation_1572942891.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/926_Extension_1572943100.xlsx

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

| M5 Magazi ne — 4th Prize at Savitribai Phule 377
‘Refl ections’ Uni versity Level Pune University,

under Prof essi onal Pune

category (Menento,

Rs. 8000/,
Certificate)
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Centr al | MSCDRLi brary [ Vigilance Wek 5 377
Vi gi | ance @ 31st Cct5th
Conmi ssi on Nov 2017
I ndependence | MSCDRLi brary I ndependence 5 377
Day , Nati onal Day @30t h Aug
Intergrity 2018
M ni stry of | MSCDRLi brary RashtriyaEkt a 5 377
Hone Affairs Di vas @1st Oct
, & 2018
M ni stry of | MSCDRLi brary Book Revi ew 5 377
Educat i on, Activity @15th
CGovt. of Cct. 2018
Mahar ashtra
Govt. of India | MSCDRLi brary | Constitutional 5 377
by Gazette Day @ 26th Nov
notification 2018
Mahat ma Gandhi | MSCDRLi brary | Mahat ma Gandhi 5 377
150t h Jayanti Jayanti Essay
Conpetitioni @
2nd Cct 2018
SPPUI M5 Vi dyart | | MSCDRLi brary Post er Maki ng 5 377
hi ni nManch Conpetition on
Gender | ssues
on 29th March
2019
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resource Person Dr. Meera Kul kar ni sel f 1
Resour ce Person Dr. Anjali Vaidya sel f 2

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/926_Awards_for_extension_1572943192.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/926_Students_in_extension_1572943450.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/926_Collab_activities_1572943603.xlsx

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Sunmer Internship |L and T Ltd. 01/ 07/ 2018 30/ 06/ 2019 3
I nternship M DC
Proj ects Ahnmednagar
Sunmer I nt ernship Eaton Ltd, 01/ 07/ 2018 30/ 06/ 2019 5
I nternship M DC,
Proj ects Ahnmednagar
Resear ch Project Wrk | Axis Bank, 01/ 07/ 2018 30/ 06/ 2019 4
Pr oj ect Ahnednagar
Branch
Resear ch Proj ect Work Kl assi c 01/ 07/ 2018 30/ 06/ 2019 6
Pr oj ect VWeel s,
M DC,
Ahnmednagar
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Ltd.

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
M crosof t 30/ 01/ 2018 Use of updated 225
software and tools
for student’s
| ear ni ng purpose
TCS 01/01/ 2018 Onl i ne Exami nation 800
(for outside
candi dat es)
Si fy Technol ogi es 01/ 01/ 2018 Onl i ne Exam nation 100

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

11. 45

22. 37

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting

Sem nar Hal ls

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/926_Linkages_1573207888.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/926_MoU_1572943815.xlsx

Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)

Nunber of inportant equipnents Newl y Added

pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLi b NG Ful ly NG 2019
Akashl nf ot ech Pune
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 569 105868 1519 102200 2088 208068
e- Books 504 0 9903 0 10407 0
Journal s 44 96778 0 82254 44 179032
Di gital 1 146880 1 59000 2 205880
Dat abase
CD & Vi deo 1185 206550 0 0 1185 206550
Li brary 1 25000 0 72000 1 97000
Aut ormat i on
Weedi ng 1115 56823 0 0 1115 56823
(hard &
soft)
O her s(spe 288 17250 172 6800 460 24050
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module

Date of launching e-

is developed content
Dr. Anjali Vaidya Soft Skill I nstitutional Level |01/09/2018
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 341 120 120 20 100 12 49 50 20
g



https://assessmentonline.naac.gov.in/public/Postacc/Library/926_Library_1573278280.xlsx

Added 0 0 0 0 0 0 0 50 0

Tot al 341 120 120 20 100 12 49 100 20

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

SoftSkills, Value Addition and http://ww. i nscdr. ac.in/index.php
Pl acenent (Dr. Anjali Vaidya)

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
71.82 74.81 15. 45 11. 44

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute has appointed separate staff for mai ntenance work. At the sane tine,
support staff of the institute is given responsibility of preventive
mai ntenance as well as if at all corrective naintenance is required, the sane
staff infornms the authorities. For routine repairs and repl acenent work,
Institute takes help of l|ocal experts and get the work done. At the sane tine,
for conputer maintenance, Institute enployed two full time technical staff
menbers. For utilization of classroons, Institute has allotted first floor
cl assroons to Managenent departnent and second floor classroons for IT
departnent. For use of common facilities |like semnar hall facility requisition
register is kept in the office where staff books the sane. Al classroonms and
sem nar hall are having conputers and internet facility. Teaching staff nenbers
take care of maintenance of conputers, LCD, etc. |IT department head prepares
tinme table for use of conputer |abs for MCA and MCA direct second year
students. At the sane tine, Managenent departnent head allots certain tinme slot
to students for use of conputer center and its facility. Institute allows other
organi zation for making use of its infrastructure for educational purpose on
paynent of certain charges. Library is spread over the area 457.96 Sqg.nt.
conprising of Circulation Counter and Stacking area, Newspaper section
Extracurricul ar section, General Know edge section, Research and Reference
section, Librarians cabin, Photocopying section, Journal and Periodical
section, Book Bank section, CD Library, Luggage Counter and the two spaci ous
Reading Halls along with section for Differentlyabled students. It is welllit,
clean wi th adequate and appropriate seating arrangenent. The Library has a good
col l ection of Managenent Conputer books (printed and ebooks in PDF Fornmat),
Journal s of Acadenic nature and news magazi ne, CDs and nultinmedia, Research and
reference tools, eresource and Institutional repositories, Project reports and
PhD t heses, News papers and enploynent related |iterature, Maps, Bound Vol unes
and Corporate nmenbership, special collection of Conpetitive exam nati on books,
Tal ki ng books, NPTEL Video streaming video library, rare collection etc. The
Li brary best practices are a continuous and need based services. The practices
are inplemented with avail abl e resources and thus hel ps in creating openness of
the library to change. They are further divided into Managenent and



http://www.imscdr.ac.in/index.php

Admi ni stration, Collection and Services Extent of use of service and Use of
technol ogy. The digital initiatives include Automated circul ati on upgraded to
Bar code technol ogy, CD/ DVD Carousel for CD Library, digitization of Ph. D.
theses, evisitor’s count with Door Metal Detector, free Mbile charging points
and Book Bank Schene, Photocopyi ng and Scanni ng services, Projects in PDF
format, renpte access of Ebooks/ejournals from DELNET, NLIST consortium
security with CCTV surveillance and WFi enabled prem ses. Library as a
| earni ng resource conducts information literacy programres and prof essi onal
del i berati ons.

http://www.imscdr.ac.in/index.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol ar shi ps for 10 19750
frominstitution toppers given by
| MSCDR
Fi nanci al Support
from G her Sources
a) Nati onal EBC, Mnority, 347 26311801
Panj abrao Deshnukh
and Category
Benefits
b) I nt ernati onal N. A 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Sof t  Skil |
Devel opnent,
Rem deal Coachi ng,
Language Lab, Yoga
and Meditation,
Counsel I i ng and
Ment ori ng

01/ 07/ 2018

360

| M5

Engl i sh
Communi cati on

02/ 02/ 2019

55

PHK G oup

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 0 344 0 0
Counsel i ng



http://www.imscdr.ac.in/index.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/926_Scholarships_1573102440.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/926_Development_Schemes_1573208809.xlsx

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
HDFC, Axis 422 68 HDFC, Axis 303 42
Bank, LT Bank, LT
Ltd, Ltd,
Cronpt on Cronpt on
G eaves, G eaves,
Har bi nger, Har bi nger,
Xent o, Bl ue Xent o, Bl ue
Bri cks and Bricks and
O hers. O hers (Sone
students
partici pated
on and off
campus)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 VBA Managenent | MSCDR Ph. D.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

11

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Carrom Badm nton, Institute 377
Cricket, Volley Ball,
Chess, Dance, Singing,
Ant akshari, Rangoli,
Post er, Face Painting,

View File



https://assessmentonline.naac.gov.in/public/Postacc/Placement/926_Placement_1573103044.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/926_Progression_1573103129.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/926_Qualifying_1573103201.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/926_Activities_Organised_1573103410.xls

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

—

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

All the activities and events of the Institute are initiated, planned and
executed by the students and the faculty nenbers together through various
comm ttees. The students are part of follow ng bodies |ike Student Council
Vi dyarthini Manch, Placenent Cell, I M5 Alumi Association, Conmttees for
Departnmental Level Activities and Commttees for Institutional Level Activities
etc. In IMS *Student Council’ and Vidyarthini Manch’ is established under
‘ Student Devel opnent Board’ of Savitribai Phule Pune University, Pune as per
Mahar ashtra Universities Act. The main objective of formation of *Student
council’ is organizing various cocurricular, extracurricular activities and
participating in comunity devel opnent work. Student Council tries to nurture
students nental, physical, cultural growth with various activities to inprove
their overall personality devel opnent and to nmake themcivilized Indian
citizens to conpete in the globalized world. Student Devel opnent O ficer
| mpl enents various schenes for students |ike Self Defence, Cyber Security, Earn
and Learn, Lecture series on Personality Devel opnent, Entrepreneurship
Devel opnent, Job Pl acenent, Soft Skills, Author Speak, Current Trends in
I nformation Technol ogy, CGuidance for Conpetitive Exam nation, Nirbhay Kanya
Abhi yan, Workshop on Conputer Technol ogy, Research Methodol ogy and Statistics
etc. The ‘Vidyarthini Manch’ organizes various activities for girl students.
The objectives of the ‘Vidyarthini Manch’ are Personality devel opnent of girls,
Bui | ding sel fconfidence in girls, Inparting health education, Building self
esteem psychol ogi cal and physi cal awareness anong girls, Developing their
attitude for GenderEquity, Mtivating themfor self enploynent, Awareness about
sexual harassnment of wonmen at work place and society. Vidyarthini Manch
organi zes various Health Sem nar, Guest Lecture on Self Defense, Medica
Checkup, International Wnen's Day Cel ebration etc. every year. In
“International Wnen's Day’ successful wonen fromvarious walks of life are
invited and wonen students get an opportunity to interact with them The
Institute provides Leadi ng Know edge, Experience and Devel op Conpetency, Skill
and Appropriate Attitude in students. The Institute strives hard to transform
students into dynam c | eaders. Since ‘l|leadership ability’ is an inportant
i ngredi ent of the ‘Manager’, thrust is given to the |eadership devel opnent.
Student’s participation in various conmttees ensured in order to make them
| earn managenent through practice. This gives theman opportunity to apply
managenent theory and acquire nanagerial skills in Planning, O ganizing,
Staffing, Direction, Mtivation, Coordination, Leadership, Supervision and
Control. These two committees consist of student representatives and faculty
menbers conduct various ‘Extension Activities' |ike blood donation canp, tree
pl antati on, educational exhibition, nmanagenent ganes, sports activities,
cultural activities, art gallery and other talent show ng conpetitions.
Institute encourages students to participate in various conpetitions at
District, University, State, National level. Institute sponsors students for
these activities and al so guides and trains students for these conpetitions.
Al these initiatives help the students to enrich their experience and devel op
their overall personality. Students benefited through the activities organized
by Student Council, Vidyarthini Manch and ot her student conmttees.




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alummi of institute have forned an association known as | M5 Alumi Associ ation
(I MBAA) which is registered with the institute. This association has office
bearers primarily consisting of Alumi fromcity and staff nmenbers of | M5 who
are alumi as well. These office bearers are rotated periodically. | MAA neets
at regular intervals and as when required. | MSAA contributes to | MSCDR in
different ways not only nonetary, but also in tinme and efforts spent by Al umni
menbers for institute. Al students who have studied at | MSCDR are eligible to
become menbers of association. A contribution of Rs. 1,000 / is taken to become
per manent nenber of Association. Through | MSAA, Al ummi contribute to I MSCDR in
followi ng ways: 1) Organi zing Annual Alummi Day: | MSAA alongwith institute
organi zes Alummi Meet which is one full day program Al umi fromall over
country and those working abroad are invited to this gathering. In first half
of Alummi Meet, Alumi interact with current students. Alumi brief students
about expectations of industry, current trends industry scenario, how students
shoul d prepare thenselves, life after their academic period is over and so on.
There is questionanswer session with Alumi and current students. Since number
of Alummi attending this neet is large, small groups are forned for interaction
with students. Sufficient tine is given to current students to network with
Alumi. In second half, a formal function is organized. Usually, Chief CGuest
Guest of Honour are past Alumi. During this formal function, A umi who
achieved mlestones in their careers are honoured with *Star Alumi’ trophy and
public acknow edgenent. Al so Alumi Newsletter is released by | MSAA which
contains nenories, articles and achi evenents of Alummi. These newsletters are
distributed to all Alumi. Copies are sent to Alumi who are unable to attend
function. During Alumi Meet, ganes and cultural activities are conducted
jointly with Alumi and current students which hel ps in networking. 2)
Conducti ng guest |ectures, sem nar and events: Throughout the year, Al umi
menbers are invited to deliver guest |ectures and participate as experts in
sem nars, workshops and events organi zed for present students. 3) Support in
Pl acenment Activities: Alumi supports institute by hel ping students in getting
and giving quality summer internship projects as well as jobs after conpletion
of their progranmes. Many students have been placed in good paying jobs due to
efforts of Alumi. In required situations, Alumi provide their own references
and information on job vacancies to enable students to get jobs. 4) Support in
other activities of institute: | MSCDR conducts various activities |ike
managenent ganes, Aagneyum FestDer Tech, conpetitions, etc. Alumi help in
organi zi ng, judging and sponsoring some of the events. 5) Faculty Menbers of

| MSCDR: Many Al umi have joined | MSCDR for a career in educational field.
Currently, there are eighteen alumi working for | MSCDR These Alumi are in
position to better understand working and needs of students and are able to
contribute effectively towards providing quality education. Thus, A umi
support to institute is dedicated, professional, vast and ongoi ng.

5.4.2 — No. of enrolled Alumni:

128

5.4.3 — Alumni contribution during the year (in Rupees) :

128000

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting/ activities organized by Alumi Association — Two neetings conduct ed.
1. 13th Feb 2019 2. 10th March 2019 Activities organized by I M5 Al umi




Associ ation (1 MSAA) Institute organi zed Alumi Meet on 16th March 2019. The
| MSAA arranges Al ummi neet every year. This is usually arranged in the nonth of
February or March. Invitations are sent to all alumi who are in the contact.
It is a one day program conprising of registration, formal welcone, fornal
interaction with current students, informal interaction over tea, forma
function of alumi neet, cultural programand dinner. In formal function
Director presents the report of institute, alumi having achi evenments are
felicitated. ‘Star Alumi’ Award is given to sone of the alumi who have
achi eved higher position in their organization or were awarded as a best
enpl oyee/ achi ever, alumi who have passed exam nations or certification in
their career, helped the institute in job placenent and conducted CGuest
Lectures in the institute. Selected alumi share their experience with the
current students. Alumi Newsletter is released every year. Newsletter includes
articles, achievenents of alumi only.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institute is a firmbeliever in the practice of decentralization and
participative managenent. At the top level, the Director as the head of the
Institute is the secretary of the Board of control, which review the working

and plans the functioning of the Institute for the comng term At the
institute level various working conmttees have been fornmed with different
staff nenbers, both teaching and non teaching as coordi nators and nenbers. This
ensures that the work to be done is decentralised and al so ensures
participative managenent at different |levels. Two practices during the year
whi ch hi ghlights decentralisation and participative managenent include
organi sing the Aagneyum 2019 and the printing of the institutes nmagazi ne
Refl ections. (A) As part of the perspective plan, the nanagenent departnment of
the Institute was entrusted with the responsibility of organising the Aagneyum
2019. This is an inter institute conpetition organised annually by our
institute. The faculty of managenent department are given the responsibility
and the authority to decide various aspects of the event including the budget,
date of the program Chief guest for prize distribution, formng teans
conprising of staff and students to visit various colleges to pronote the
event, deciding and inviting the judges for the conpetition, deciding nenu for
breakfast and |unch, form ng teans to gather sponsorship etc. This year
Aagneyum was held on 29th January 2019 where nore than 350 students from 17
col l eges participated. This enconpassed 8 different conpetitions |ike face
pai nti ng, Mckpress, Ad Mad Show, Quiz, Singing and extenpore. Separate
vol unteer teans of staff and students were fornmed to conduct each conpetition

Each team had sub budget for different conpetitions. Thus there was
decentralisation and participative managenent in all the aspects. After the
successful conduct of the event, a detailed report with photos and proofs was

submtted to the head of the departnent as well as to the admi nistration
office. (B) Another activity which highlights decentralisation and
participative managenent is the printing and rel ease of the student nmmgazi ne
Refl ections. At the beginning of the year as part of decentralisation various
conmttees are forned for various activities. One of these is the nagazine
commttee consisting of coordinator and few nenbers fromtaken from both
teaching and non teaching staff. This conmittee further selects few students to
be the part of nagazine conmittee. The committee is given the responsibility to
carry out various aspects related to the thene of the nagazine, rel ease of
magazi ne, the cover page of the magazine, inviting articles fromthe students,
col l ecti ng photographs, activity reports fromdifferent departnents and
sections of the Institute, collecting quotation for printing, selection of the




printer, proof reading of the details given etc. There is conplete
decentralisation and participative managenent in this process of publishing the
magazi ne. Coincidentally, the Institute secured 4th prize for the best nmgazi ne
fromS. P. Pune University on 9th February 2019. Thus decentralization and
participative managenent are an integral part of the | eadership style at our
institute.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The S. P. Pune University to which the
Institute is affiliated, decided to
revi se the syllabus for MBA MCA program
from academ ¢ year 201920. In order to
ensure quality inprovenent in the new
syl | abus, the faculty nenbers including
the Director extensively participated
in the neetings and workshops for
revi sion of syllabus, adoption of new
subj ects and eval uation nethods. Dr. M
B. Mehta was given the responsibility
of drafting the syllabus of conpul sory
subj ect Busi ness Ethics. Such
participation ensured that the | atest
and required topics are part of the
revised syl labus. This has ensured
quality inprovenent in the curricul um
Devel opnent.

Teachi ng and Learni ng Since the students profile in the
institute includes substantial students
fromrural background, especially for
MCA programme, it was thought necessary
to provide Placenent Preparations
Sessions. Accordingly, from2nd to 21st
July, 2018, such sessions, which
i ncl uded CV preparation, aptitude test
preparations, group discussions,

i nterview preparations, test on C
| anguage, etc. were conducted as a
quality inprovenent strategy.
Managenent students require practica
experience. Keeping this in mnd
industrial visits were organized for
MBA students on 24th February 2019 to a
wel | known industrial unit in MDC
Ahnmednagar. Quality | nprovenent
strategy during the year al so includes
st udent nentorship programe in August
2018. This nentoring is carried out in
structured formal nanner. Throughout
the year, Institute organi zes guest
| ectures as a neans of quality
i nprovenent in teaching and | earning.




This included: a) Lecture on Career
Qpportunity in Software Testing for MCA
students on 4th August 2018. b) Guest
Lecture on Soft Skills on the topic
Preparing for Interview for NMBA
students was organi zed on 28th
Sept enber 2018. c) Lecture on
Personal ity Devel opment for al
students of the institute by Dr.
Raj endra Si ngh Pardeshi .

Exam nati on and Eval uati on

Institute foll ows a system of
conti nuous eval uation of the students.
Some of the nethods of evaluation are

given by S. P. Pune University like
online exam viva and final exans
whereas tutorials, hone assignnents,
class participation and internal exans
are conducted by the institute. These
are stated in the Acadenmic Plan of the
institute. Institute ensures that
students are informed in advance
regarding the internal exans and
assignnents. Institute was appointed as
Center for Central Assessnent Program
(CAP) for MBA May 2019 Exans by S. P
Pune University. Total 14 nmanagenent
institutes took part and about 10154
papers were eval uated during the CAP
The Administration Dept. of the
I nstitute devised and inpl enmented an
i nnovative way of using Col our Coding
and M crosoft Excel in successfu
adm ni stration of CAP. This has now
becone one of the best practices which
can be adopted for effective conduct of
CAP.

Research and Devel opnent

I M5 has a recogni zed research centre in
Ph. D. As a quality initiative, IM
took up activity of digitization of Ph
D. Thesis submitted by research
students of | M5 Research Centre. The
activity has initiated in August 2018
and conpl eted by Decenber 2018. All the
research thesis and docunents upto date
has been digitized. Ph. D. work in a
digitized format will assist budding
researchers in conceptualizing a
research topic. The CD of the sane was
rel eased during Research Sem nar on
18th April 2019. During the year, |INMS
has rel eased 12th Vol une of | M
Research Journal and 11th Vol une of
Prayas A Students Research Publication.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Quality Inprovenent Strategies included
Li brary tours and orientation program
for freshers 2nd August 2018 for MBA

and 23rd August for MCA students. This




orientation notivates students to
i nvol ve maxi num use of Library, thus
i ncul cating reading habits and self
study. Library also organized Lecture
Series and JGte Training for students.
This included | ectures and interaction
with M. Qupte, Head Business Standards
and Lecture by Dr. S. J. Kavade.
Eresource Trai ni ng program was
conducted to rai se awareness and usage
of eresources of the institute. Library
al so gave Best User Award to sel ected
student. This encourages students to
make use of library facilities. The
conplete library staff attended state
| evel workshop on Strategies for
Transform ng Libraries: Gowth Trends
and Technol ogi es on 2nd February 2019
at Pune. ICT: A new provision on | M5
website has been nade for Online
Submi ssion of Gievances by students.
IMS is an Online Exam Centre for DTE
CET for MBA and MCA Admi ssions and
conducted these exans on 9th, 10th and
23rd March 2019. Also conducted GATE
online test on 2nd February 2019.

Human Resour ce Managenent

I M5 conducts various online exans for
different agencies. Also different
activities are organi zed regularly

i ncludi ng holidays. Teaching staff is
required to attend on such days. To

conpensate them | M has now i ntroduced

Compensatory Leave for teaching staff
al so which previously was only for
nont eachi ng staff. This encourages

teaching staff to participate with ful

ent husiasm During the year, IM5S in
addition to the increment in Salary and
increase in D A, gave a speci al
all owance to mtigate the rising
inflation. Al so 13 new teaching and
nont eaching staff was enrolled in

Gratuity provisions of LIC during the

current year. Also the staff nenbers

who were covered under existing group

Gratuity schene were converted to New

Goup Gatuity Cash Accunul ati on
Schere. This will be nore benefici al
for the staff and is a quality
i nprovenent initiative.

I ndustry Interaction / Coll aboration

I MS through its IT Departnment conducted
two days state | evel workshop in
col l aboration w th Harbinger, Pune on
Service orientated Architecture (SOA).
It was held on 8th and 9th February
2019 and nore than 50 participants from

different colleges attended it.




Students of | Ms al so took benefit of
this coll aborative program Anot her
col | aborative programwas with PHK
Group on Advance Level English
Communi cation whi ch was organi zed on
2nd February 2019. Exercises on
confidence buil ding, renmenbering words
and devel opi ng rapi d understandi ng were
undertaken during this program |Ms
al so organi zed a | ecture on awareness
program on Securities Market for
Students on 23rd February 2019 in joint
col | aboration with NSDL and SEBI
Orientation on Oracl e ERP was arranged
on 18th March 2019 in col |l aboration
with Genesis Software. |IMS al so renewed
its nenbership with collaboration with
M crosoft, TCS and SIFY Technol ogi es
Ltd, etc.

Adm ssi on of Students

I M5 has devel oped and inpl enented a
system for snmooth conpl etion of
adm ssion fornalities by studying the
CGovt. nornms with respect to adm ssions.
This ensures that the newy admtted
students specially fromrural and poor
financi al background are aware of
vari ous docunents required for Covt.
schol arshi ps. There is visual display
and handouts of these schol arship
schenes. O her Paying students from | ow
i ncone groups are also offered easy
install ments. The plans are displ ayed
and the students and parents can deci de
whi ch installment plan to select. Good
coordi nati on and polite behavi our of
staff hel ps the students feel
confortabl e during adm ssion process.
Concerned staff is also sent for
Eligibility Wrkshop of S. P. Pune
University so that |atest requirenments
and forrmalities to be conpleted are
known, which in turn are then inforned
to newy adnmtted students. Orientation
programis also held for admtted
students so as to enlighten them of the
various institutional facilities
avai l abl e. During the year, orientation
program for MBA students was conduct ed
on 2nd to 4th August 2018 and for MCA
students on 23rd August 2018.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The finance departnent is using Tally
software for is functioning since 2008.
Since then all finance rel ated
activities are perfornmed on this




software. The salaries of the staff
menbers are released directly to their
bank accounts.

St udent Admi ssi on and Support

The conpl ete adni ssion process of the
students is through centralized
adm ssion process by DTE. Right from
CET to confirmation of admission in the
institute is done online. Once the
student is admtted, his/her
information is stored in the database
of the institutes system Further,
filling of the exam nation formfor
university examis also online. The
i nstitute conmunicates inportant
nmessages to the students via mass SMS
system online. The students informtion
is stored on google drive, which can be
retri eved whenever required.

Exam nati on

The S P Pune university exam nation
pattern is becom ng nore and nore e
oriented. Activities |like examform
filling, online exam hall ticket
generation, seating arrangenent etc.
are done online. The institute feeds
i nternal nmarks online through
uni versity portal. Reval uation
rechecki ng of papers, result
decl aration of revaluation, all these
are done online. 30 marks of university
| evel subjects are covered under online
exam These exans are conducted by
university. The institute provides
infrastructure and required e
facilities.

Pl anni ng and Devel opnent

The Institute is connected to al
governi ng bodies and Institutions
t hrough Internet and other softwares.
Subm ssion of the students infornmation
is done online to Directorate of
Techni cal Education. Various
communi cati ons, subm ssions, |iasoning
activities related to S P Pune
Uni versity, are done online. Al so
activities related to Fees Regul ating
Aut hority are done through internet.
The Institute uses Ansoft software for
i nternal functioning.

Adm ni stration

The Adnministrative activities are
mai nly done through E Resources.
Students related activities are

conduct ed through internet or other

online resources. Al Students work
with reference to university, are done
online. Internal official communication
to all teaching and nonteaching staff
is done through e mail. The departnents




al so comuni cate through students
taking help of e mail and social nedia
(what sapp), Facebook page etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Pratap Gai kwad Fire Safety N A 1062
Trai ni ng by
MCCI A
2018 Al'l MCA Faculty |Orientation by N A 30000
11 Di sha
Conput er s,
Ahrmednagar
2019 Al MCA Faculty |Orientation by N A 30000
11 Di sha
Conput er s,
Ahnmednagar
2019 Al'l MCA Faculty |Orientation by N A 30000
11 Di sha
Conput er s,
Ahnednagar
2019 Al'l MCA Faculty |Orientation by N A 25000
11 Di sha
Conmput er s,
Ahnednagar
2019 Meera Kul kar ni Resear ch N A 7922
Conf er ence,
Jai puir
2019 Tungar Mbhite Soft Skill N A 2950
Pr ogr am by
MCCI A
2019 Uday Nagar kar Sem nar by ED N A 2700
Tech Revi ew
Events Pune
2019 H N Bhavsar Paper N A 9825
Presentation at
Il T Roorkee
2019 Swat i Bar nabas N A Al VB 8000
I nt ernati onal
(for attending
I nt ernati onal
Conf erence)
2019 Dr. Mehta Dr. B Voc Wor kshop N A 3925
Bhavsar by S P Pune
Uni versity
2019 U H nagarkar 3 Syl | abus N A 3874
Revision by S P




Pune University

2019

R K Khandel wal

1M N A

I nt er nati onal
Conf er ence

13539

2019

M N Sayyed

Aut onony N A

Meeting by S P
Pune University

2121

2019

MCA Facul ty
11

Al'l

Online AIC
Setup with Pay
Urang by
Kul soft, Pune

N A

3000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 CAP Orient |CAP Orient |06/12/2018 |06/ 12/2018 26 13
ation ation
2019 CAP Orient |CAP Orient |08/05/2019 |08/ 05/2019 25 12
ation ation
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Contri bution (Anopunt
15,91, 837 /)

Rs.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Conf er ences, 30 01/ 07/ 2018 30/ 06/ 2019 24
Sem nar s,
Wor kshops, etc.
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
20 23 18 21
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Gratuity and PF Gratuity, PF Contribution St udent Wl fare Fund,
| nsurance Fund, Student

and Heal th | nsurance
(Anount 9, 36,995 /)

Devel opnent Program | M

Schol arshi ps (Rs.
1,67,804 /)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/926_Faculty_Emp_1573209784.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/926_Development_training_programmes_1573209791.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/926_Training_Programmes_1573106217.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
system for

t hought of internal control
records and statenents

Internal Audit The Institute has a well
ensuring transparency and for ensuring that financial
are as per accounting standards and laws. The institute has a finance conmittee
consisting of the Director, Accountant and faculty nenbers. Annual and nonthly
budgets are prepared at the begi nning of the year. Standardi zed paynent

vouchers are used, signed by the accountant, director and secretary/treasurer

of the Society. Al paynents are given by crossed cheques. Recently the
Institute is gradually noving towards e paynent wherever possible. Institute
prepares nonthly recei pt and paynent statenent which al ong with bank bal ance

are submitted to the society office as part of internal control system

External Audit External auditor is appointed by the Society. The audited
statenments are subnitted to different Governnment offices including Incone tax,
Charity conmi ssioner and al so Al CTE, Fees Fixation Conmttee, Covernnent of
Maharashtra. The other returns like TDS, PF, Professional tax etc are submtted
to the respective Governnent authorities within due dates for subm ssion of the
and external financial audits regularly.

sanme. Thus institute conducts internal
6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion IIl)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
SPPU and | CSSR 626472 Earn Learn, Student
Devel opnent, Equi pnent,
BCUD Research Grant
View File
6.4.3 — Total corpus fund generated
190000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Dr. V. D. Barve Yes Col | ege
Devel opnent
Committee
Adm nistrative Yes Dr. V. D Barve Yes Col | ege
Devel opnent
Committee
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
Parents and Teachers are like 2 wheels of a cycle. Both are required for snooth
role in the overall devel opment of the

ride.
students. At
parents are genui nely concerned for their wards and for
teaching learning process. Activities and support fromthe parent teacher
associ ation includes: 1. Feedback from parents: A conprehensive feedback is
taken fromthe parents regarding their perception of working of the institute,
curriculum of the program and i nprovenents suggested. This helps in further
i mproving the working of the institute and in designing various student
2. Formation of parents teachers WatsApp group The

Simlarly both Play an inportant
| M5, parent teacher association is a continuous process whereas
i mprovenment of the

devel opnment activities.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/926_Funds_or_Grants_1573210030.xlsx

institute has formed a Parent Teachers \Wat sApp group. This helps in open 2 way
communi cati on between the parents and teachers and helps to built up the
confidence between parents and teachers and institute. Al so parents are
directly made aware of the various exans, progress, comittees fornmed and
activities of the Institute. 3. Mdtivating the students One of the nost
i mportant roles played by the parents is to notivate their wards. This ensures
attendance as well as nore participation of the students in various activities
of the institute.

6.5.3 — Development programmes for support staff (at least three)

1) M. Dipak Tungar attended workshop titled “Paperl ess Data Managenent Systenf
organi zed by Ahnednagar Col | ege Ahnednagar on 6th 7th Decenber 2018. Prof.
Bhar at Kangde, Professor Departnment of Physics, Baburaoji Ghol ap Coll ege,

Sangvi, Pune was the resource person for the said workshop. 2) M. C. D. Mhite

M. Di pak Tungar attended workshop titled “ Soft Skills for Support Staff *
organi zed at Mahratta Chanber of commerce Industries and Agriculture, MI.D.C
Ahnednagar on 18th Decenber 2018. Ms. Veenu Shivdasani, founder of Yes | can,

was the Trainer of the said workshop. 3) CAP — MBA Decenber 2018 University
exam nation. The Institute was appointed as Centre for Central Assessnent

Programme (CAP) of MBA Decenber 2018 exam nation of S.P. Pune University for

Ahnednagar District. The execution of CAP was jointly handl ed by Adm nistration
departnent staff nenbers. A workshop was organized to orient the concerned

staff for the CAP

6.5.4 — Post Accreditation initiative(s) (mention at least three)

This being the first year after re accreditation, it was felt necessary that
the recomendati ons of the peer team be thoroughly studi ed and necessary action
taken in a planned nmanner. Accordingly the post accreditation initiatives
i ncl uded doing the need to reduce/renove the short comings. Primarily anongst
themwere: 1. Expanding in new areas of professional and technical education.
In order to ensure proper and maxi numutilisation of resources the institute
applied for (A AICTE, New Del hi for Bachel or of Vocation courses in Banking,
Fi nance services as well as in Travel and tourism AICTE has given the
permi ssion to start to start B. Voc. courses and submitted to S P Pune
Uni versity. The approval is awaited and the institute hopes to start new
courses from academ ¢ year 2020 21. (B) IGNQU For its B.C. A program The
institute had applied for starting this programunder the study centre of its
sister unit ISWR The perm ssion for this has been received and Institute
intends to start this from 2019 20. 2. Revanpi ng boys hostel This was strongly
reconmmrended point by the peer team Accordingly the boys hostel wad revanped
whi ch included repairs, painting, installation of new water filtration plant
etc. The rector in charge was al so replaced with one of the staff nenbers of
the Institute. The change has been noticeabl e and the nunber of students taking
adm ssion in the hostel has increased substantially. 3. Digitalization of Ph
D. thesis The institute initiated digitalization of Ph. D. Thesis submtted by
the Ph. D. students of |IMS research centre. The research thesis since 1972,
1982 2018 has been digitised. It is expected that the Ph. D. work in a
digitised format will aid budding researchers in conceptualizing research
topics of interest. The CD containing the digitisation of thesis was rel eased
on 18th April 2019 on the occasion of Research Seminar at the institute. 4.
Mentoring for Accreditation: As the Institute is Gade A PLUS (score 3.44 out
of 4) NAAC reaccredited institute I M5 has realised the necessity and inportance
of mentoring other colleges and institutes in getting their accreditation.
Accordingly I M5 sel ected about 14 colleges and institutes and send expression
of interest as nentor. During the year coordinators and persons incharge
visited I M5 for guidance and assistance. This included: 1) Institute of
Managenent And Research, Jalgaon 2) |1 CVMR Pune 3) Institute of computer
application, Pune 4) Vice Chancellor Dr E B Khedkar from Aji knya DY Pati |




Uni versity Pune.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

Yes

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

NAAC
Ment ori ng

01/ 07/ 2018

01/ 07/ 2018

30/ 06/ 2019

6

2018

Help /
Assi st ance
to Col |l eges

and
Institutions
for NAAC Acc
reditation

01/ 07/ 2018

01/ 07/ 2018

30/ 06/ 2019

2018

Digitization
of Ph. D.
Thesi s

18/ 04/ 2019

01/10/ 2018

18/ 04/ 2019

17

2019

Encour agi ng
Non Teachi ng
Staff for
witing a
Resear ch
paper on
Best
Practices in
CAP Admi ni st
ration

18/ 04/ 2019

01/ 02/ 2019

18/ 04/ 2019

2018

Onli ne
Submi ssi on
of
Gi evances
by Students

01/10/ 2018

01/10/ 2018

30/ 06/ 2019

377

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Post er 09/ 11/ 2018 09/ 11/ 2018 17 0
Competition
Lecture series 18/ 01/ 2019 18/ 01/ 2019 79 28
on Self defence
Mot i vat i onal 27102/ 2019 27/ 02/ 2019 69 53




Tal k

Wnens Day

08/ 03/ 2019

08/ 03/ 2019

114

53

CGuest |ecture
on heal thy and
Enpower ed Wonen

13/ 03/ 2019

13/ 03/ 2019

78

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

20
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 377
Provision for |ift Yes 1
Ranp/ Rai | s Yes 377
Braille Yes 1
Software/facilities
Rest Rooms Yes 377
Scri bes for exam nation Yes 1
Speci al skill devel opnment Yes 1
for differently abled
st udent s
Any ot her sinilar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 4 4 25/ 10/ 201 46 Diwali Ex |Diwali Ex 6483
8 hi bi tion, |hibition,
CA Exam | CA Exam
SPPU MBA | SPPU MBA
CAP, CS CAP, CS
Exam (for |Exam (for
institutelinstitute
student s, [students,
out si de out si de
students |students
and and
ot hers) ot her)
2019 9 9 28/ 01/ 201 50 NTAGPAT, | NTAGPAT, 6417
9 GATE, Q P|GATE, QP
Audi t , Audi t
DTE MBA DTE MBA
CET, DTE | CET, DTE
MCA CET, | MCA CET,




Voting Aw|Voting Aw
areness, | areness,
CA Exam | CA Exam
CS Exam | CS Exam
(for (for
institutelinstitute
students, |students,
out si de out si de
students | students
and and
ot hers) ot her)

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
UNI VERSI TY OF POONA 01/01/ 2018 As Institute is
STATUTES affiliated to Savitriba

Phul e Pune University it
foll ows code of conduct
as given by the
university. Institute
al so has a Code of
Conduct for the staff
which is given in their

Appoi nt mnent Letter. Also

students have a Code of
Conduct which is

permanent |y di splayed in

the Institute prem ses
and also printed in the
St udent s Handbook.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
VacchanPrerna Di n 15/ 10/ 2018 15/ 10/ 2018 377
Rashtri yakkt aDi was/ 31/ 10/ 2018 31/ 10/ 2018 377
National Unity Day
Vi gi | ance awar eness 31/10/ 2018 05/11/2018 377
Week
Constitutional Day 26/ 11/ 2018 26/ 11/ 2018 377
Chri st mas 19/ 12/ 2018 19/ 12/ 2018 377
Cel ebration “ Joy
of Gving"”
Li brarian’s Day 13/ 08/ 2018 13/ 08/ 2018 377
Lecture Series_ 20/ 08/ 2018 20/ 08/ 2018 377
Busi ness St andard
Aut hor Speaks: Book 30/ 08/ 2018 30/ 08/ 2018 377
Tal k Show
Lecture Series: 02/ 10/ 2018 02/ 10/ 2018 377
150th Birth
Anni ver sary of
Mahat ma Gandh
Fest Der Tech 2018 24/ 01/ 2019 24/ 01/ 2019 377




Aagneyum 2019 29/ 01/ 2019 29/ 01/ 2019 248

Parent Teacher Meet 29/ 09/ 2018 29/ 09/ 2018 19
— MCA

Par ent Teacher Meet 28/ 08/ 2018 28/ 08/ 2018 30
— MBA

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree plantation Solar |ight System Rain Water Harvesting Segregation of Waste
Ver mi Conpost LED Lights | M5 Bags

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2 Best Practices 1. Digitalization of | M5 Research Thesis 2. Effective Use of
color coding and Mcrosoft excel in Central Assessnent Progranme (CAP) Best
Practices | Digitalization of | M5 Research Thesis 1) Title of the Practi ce:

Digitalization of | M5 Research Thesis 2) (Cbjectives of the Practice « To
conpile PhD work of IMS in soft copy. ¢« To make PhD data accessible for I M
researchers. ¢ Preservation of the docunentation for posterity sake for future
generations. 3) Context: There are many Phd thesis available at | M5 | earning
resource center. The said thesis are available in hard copy format are thus has
[imtation of accessibility for budding researchers of IMS. Digitalization of
these thesis would enable researchers at IM5 to easily access the Phd work of
others and thus conceptualize there Phd subject. 4) The Practice: The
researchers who had al ready deposited the soft copy of their thesis were
exenpted fromthe correspondence of official intimtion. ¢ The process of
compiling the data of PhD work in a digitized format will aid budding
researchers in conceptualizing a research topic of interest. o The data will be
accessible to IMs for private circulation ¢ Preservation of the docunentation
for posterity sake for future generations. ¢ Successful conpletion of Learning
Resource Centre’'s Plan for Digitization of Theses as per Vision 2020. ¢ The
encour agenent from higher authorities, in house collaboration and users denand
is helping the library fulfill its aimand is taking the IMS library to the
pedestal of ICT. o 35 theses in IMS Library by I M5 researchers from I M
Research Centre since year 1982 to year 2018 have been digitized. 5) Evidence
of Success: Digitalization of Phd thesis available at | M5 hel ped research
schol ars at I M5 to conceptualize and fornulate their research topic. It further
hel ped themin chapterization and formatting, while drafting their own thesis.
The digitalization also helped in notivating young faculties and students to
pursue further research work. Best Practices Il Effective Use of color coding
and M crosoft excel in Central Assessment Programme (CAP) 1) Title of the
Practice: Effective Use of color coding and Mcrosoft excel in Centra
Assessnment Progranmme (CAP) 2) (bjectives of the Practice ¢ To discuss
significance color coding Mcrosoft Excel in successful execution of CAP
activity in an Managenent Institute ¢ To highlight the role of adm nistrative
staff in the execution of CAP activity in an Managenent Institute i.e. | MSCDR

I nstitute, Ahmednagar. 3) Context: Color coding played inportant role in CAP as
the col or of woolen thread used to tie different types of answer sheets for

e.g. checked were tied with green col or noderated answer sheets were tied using

bl ue col or woolen thread. At a glance at a given point any team nenber was abl e

to find out the status of work. At given tine at every stage data was to nmatch

with work conpleted, work in progress inconplete work with the total nunber of
answer sheets of that particular subject of particular pattern 4) The Practi ce:
Central Assessnment Programme (CAP) is the programme where in answer sheets of
all the subjects of MBA course of all the Institutes in the district are
assessed centrally by the Exam ners. Qutconme of the assessnent is marks
obtai ned which is entered nmanual ly by the exam ner changes therein if any by




the noderator on the mark sheet provided by the University filled mark sheets
al ong wi th checked answer sheets together are sent to the University. The said
mar k sheet data is used by the University for Final Declaration of result by
the University. This is very inportant input from CAP center for the fina
result declaration. The adnministrative part of CAP includes inward of the
answer sheets wherein actual nunber of answer sheets of a particul ar subject
received fromparticular Institute, nunber of absent students, nunber of copy
cases if any should match with the actual nunber of expected answer sheets of
that particular subject. At IMS, the challenging issues were there were 14
di fferent Managenent |nstitutes from Ahmednagar district and answer sheets
i ncl udes 2008 pattern, 2013 pattern 2016 pattern of MBA exam nati on Novenber /
Decenmber 2018. The activity included arrangenent of pattern wi se, subject wi se
answer sheets handling of the sane while putting U D stickers, handing over to
exam ners for checking, collecting back checked answer sheets from exam ners,
agai n handi ng over checked answer sheets to noderator collecting back noderated
answer sheets arranging for dispatch. Here color coding played inportant role
as the color of woolen thread used to tie different types of answer sheets for
e.g. checked were tied with green col or noderated answer sheets were tied using
bl ue color woolen thread. At a glance at a given point any team nmenber was abl e
to find out the status of work. At given tine at every stage data was to match
with work conpl eted, work in progress inconplete work with the total nunber of
answer sheets of that particular subject of particular pattern. Here M crosoft
excel played an inportant role in processing of huge data. Central Assessnent
Programis the nost inportant and confidential activity conducted as per the
gui delines of S.P. Pune University. 5) Evidence of Success: There were answer
sheet data from 14 different Managenent Institutes from Ahnmednagar district of
MBA 2008, 2013 2016 pattern of Decenber 2018 exami nation. Wth the help of
M crosoft Excel it was easy processing data getting desired output. Use of
color coding helped in differentiating received, checked noderated | ots of
answer sheets in stacking area of CAP activity. Both use of Mcrosoft Exce
Col or coding hel ped in snooth admi nistration of CAP activity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww.inscdr.ac.in/index.php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

| MSCDR has a mission, vision and objective of providing quality education to
all irrespective of caste religion and make students good citizens of India.
Distinctive institutional performance of IMSCDR is noticed fromlist of Best
Practices which have been institutionalized. Priority and thrust is on
different activities which help to achieve objectives and vision of institute.
Wthin this, priority and thrust is on all activities which help devel opnent of
students in all respects. Distinctiveness of | MSCDR is visible through various
Managenment Activities |like FestDer Tech Conpetition, Aagneyum Conmpetition,
Research Publications for staff and students along with best practices by
Li brary, Vidyarthini Manch and Student Council. Al these activities pronote
all round devel opnent of students, national integrity, ignite conpetitiveness
and sportsman spirit, initiate use of technol ogy, freedom of expression and
information literacy, bridge gap between different strata of society and
celebrate artistic spirit. Activities inplenented accel erate and stinulate
| ear ni ngt eachi ng and research. They al so focus and put extra efforts on
conti nuous inprovenments. | MSCDR reaches out to |ocal popul ation by
nonconventi onal neans and acconmodates citizen fromall wal ks of life
irrespective of gender, age, educational background etc and focuses on



http://www.imscdr.ac.in/index.php

conti nuous inprovenent process. IMSCDR is true to its mssion statenment of
equal opportunity for quality education for students of diverse background,
enrich them and nmake them better and responsible citizens of India and Wrl d.
Institutional distinctiveness is elaborated by its vision to create Wrld C ass
Managenent Institute. Accordingly students need to get exposed to |ocal as well
as gl obal concerns. Beinglocated at prinme |location, | MSCDR offers
infrastructural facilities and conpetent staff. Institute adheres to its
quality policy of providing | eading know edge and experience for devel opi ng
appropriate attitude, skills and conpetency anpbngst students to neet corporate
and organi zati onal requirenents. Throughout the year, activities of different
nature are conducted and thrust of this to boost personality and noral e of
students. These include student centric activities |like personality devel opnent
prograns, value addition, social and cultural activities, sports activities,
noti vati onal speeches, lecture series and book tal ks which pronote nanageri al
and organi zational skills and inculcate qualities of good citizenship and
integrity anobngst students. This in turn will nake them excellent managers and
an asset to organi zations where they are enployed. Activities are dynami c and
conducted periodically to recognize diversity and pronote quality performance
Participation of students in different conrmttees |ike placenent, library,
sports, etc help to create Institution centric LEADERS of tonorrow. | NMSCDR
carries out its social responsibilities through its practices and by all round
devel opnment of students’ personality. |Inplenentation of various practices has
hel ped I MSCDR to create a strong brand and goodwi Il for itself anongst the
soci ety. Managenent ensures availability of proper infrastructure and effective
governance system Teachers play critical role in building conpetencies of
students through best practices. Students quench for the “best” is satisfied.
St akehol ders of institute include students, staff nenbers, alumi, parents,
enpl oyers, nmanagenent, regulators (including University, AlICTE) and society at
| arge. However, at IMSCDR, it is always students’ first in priority. As our
notto says “NOT TH NGS BUT MEN', “1 DARE YQU

Provide the weblink of the institution

http://wwv. i nscdr. ac.in/index. php

8.Future Plans of Actions for Next Academic Year

Future plans of action for next Academ c Year include: 1) Apply for and start
addi ti onal program of MBA (External): Distance education programof S P Pune
Uni versity School of Open | earning. Mdrre students are opting for open | earning
and this program of Pune University would definitely be appealing. 2) Start a
Certificate course in joint collaboration with NSE acadeny entitled NSE Acadenys
Certified Capital Market Professional. Currently, nore students are opting for
MBA in finance specialisation. It is expected that this certificate course wll
enabl e themto enhance their skills and help in their job placenment. The course
will also be made avail able to outside students who desire to secure know edge
and skills related to capital markets. 3) To enrol students for Open Learni ng BCA
Programe of |1 GNOU. | M5 has been approved to conduct this programe of | SWR | GNOU
Centre. 4) Enlisting I M5 research journal with UGC CARE List: |IM publishes a
ref ereed research journal which is published annually. The journal includes high
quality research papers by the faculty nmenbers at the institute as well as plans
to conplete the fornalities required to enlist the research journal in the UGC
CARE List. It is expected that this will further encourage faculty nenbers and
outside researchers to subnmit their research papers for this journal and al so
enhance the popularity of the journal. 5) Mentoring other institutes and coll eges
for accreditation: Wth a high grade obtained in the reaccreditation cycle, |IM
has a responsibility to identify and help other colleges in their accreditation
process. IM5 is already nmentoring sonme colleges and intends to further expand the
scope of this activity. 6) Students devel opnent program A new initiative planned
is creating Linkedln profiles for the final year students of the Institute.



http://www.imscdr.ac.in/index.php

Li nkedl n app hel ps to manage the professional identity of a person and help to
buil d the professional network. Linkedln creates nore insight and opportunities
for the students to be suitably placed. Gradually, the Institute intends to nmaeke
it one of the best practices. 7) Celebrating 50th anniversary of the founding
soci ety: The Bhaskar Pandurang H wal e Educati on Soci ety which is the managi ng
society of IMSis celebrating its 50th anniversary in the year 201920. Cur
institute has been given the task of planning and coordi nati on of the various
activities to be conducted throughout the year as part of the Cel ebrations.



http://www.tcpdf.org

